Jim Guthrie is a popular figure
around the Department of Colour
Chemistry at Leeds University. His
initial appointment was in 1972, and
his official brief was ‘the development
of teaching and research programmes
in polymers, surface coatings, science
and technology — non-textiles’. One
only has to look at the reputation of
the polymer group to see how much
development has taken place since
then.

Born in Abertillery, South Wales, in
1943, Jim moved to Bury (then in
Lancashire) at the age of four He
went to college in Bolton and left at 16
to work for a company called
Transparent Paper in Bury. His job
involved research and development
in printing and surface coatings. The
company allowed Jim day release to
go to Bury Technical College, where
he gained his ONC, HNC and GRSC
(Part 1}. After this he studied part ime
at Salford University for GRSC (Part
2).

Jim was offered three PhD places,
but elected to stay at Salford to
research the preparation and
characterisation of cellulose-styrene
copolymers produced by mutual
irradiation. During this time he was
able to live in one of the firm's houses
in return for being on call. This was
important as he had a wife and two
young children at this point.
Although he chose not to return to
‘Transparent Paper, he still has strong

* links with the company and has fond
memoties of his time there. ‘There
were people there who were leading
lights who were good to me in terms
of guidance. I was influenced and
inspired by many of my colleagues,
and this in turn has shaped the way
in which I deal with my students.’

When he had gained his doctorate,
Jim applied for a number of
lectureships. With the good wishes of
his employers, he decided to accept
the position a Leeds and has never
looked back. The research group has
grown since the early days. He
estimates that in total he has overseen
45-50 PhDs and now has a consistent
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15-20 students based either in the
department or in industry. ‘Polymer
science is an important part of the
department, the two halves, polymers
and coloration, give a nice balance. The
other gratifying thing is that the
department is not dependent on one
source of funding, It is not just a bonus
financially for the students either, it is
common for research students to
continue working for their sponsoring
companies.”

In 1981 Jim became a senior lecturer,
and a reader in 1592. In 1994 he was
appointed Field Group chair Field
Packaging sponsors not only his
professorship, but also a lecturer and at
present three PhD students. Jim has very
definite views of what he expects of
himself as a PhID supervisor. ‘If, after the
first year of a PhD project, l am not
myself fearning something from that
student, then I feel that I am doing
something wrong. It is important to
recognise that this is not a sign of
weakness on the part of the supervisor; it
is a sign of development and growth on
the part of the student.

“The department has changed
dramatically over the last 25 years; it has
grown more dynamic and everyone is
working much harder. The research is far
stronger in numbers and the atmosphere
and motivations have changed. Thereisa
reputation to be upheld and a sense of
respectability, and there are more
guidelines, There have also been a
number of characters who have shaped
my life in some way.’

Jimn and Ivy, his wife of 32 years,
have a long list of activities outside of
the university. They are involved in
church and community activities,
such as hospital visiting, arthritis care,
gardening, helping at a furniture
store for deprived people and house
repairs — that comes with having
three children! He has just finished a
spell as an external examiner at the
Scottish College of Textiles (SCOT)
and spent six years as an examiner for
the Society, for whom he has also
given lectures, He is on the editorial
board of Oil and colour Chemists
Association journal and is the
commissioning editor of Surface
Coatings Review.

Jim also finds time to give lectures
to towns guilds, OAPs and scheols.
‘My most rewarding moment was
when I gave a talk at the Airedale
Schoot near Castleford about the
magic of colour. The children there
are severely disabled. They were so
uninhibited and ready to listen that it
was a sheer joy to do.

He enjoys having the privilege of
interacting with ever-changing, fresh
groups of young people, to be able to
be part of the future. He would like to
see expansion in certain areas: the
new MSc course and distance
learning. He would like the
department to do well and for the
interaction between the colour and
polymer groups to improve.

‘I would like to see a gradual
transition to lower the average age of
the staff in the department. Soon we
will have five young academics. This
is departmental policy and we hope
that it protects the integrity and
reputation of the department.”

Jim is not a man full of personal
ambition. He says that he is always
surprised how things turn out. He is
ambitious for others and believes in
destiny and achieving one’s goals
through knowledge. He likes to see
other people succeed and is not
envious of this success. He hopes to
maintain an enthusiasm for what he
is doing for as long as possible.
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