When he is not at work Colin
O'Brien’s main occupation is with
the British squad for full bore 7.62
mm rifle shooting fired over 300-
1000 yards. Similar to the sport that
he plays, Colin is an imposing and
hard-hitting Yorkshireman. He is
not noted for small talk and when
he does speak his comments are not
varnished with false diplomacy. One
shooting event in which he partici-
pates calls for the eliminaiton of a
succession of moving targets one
after the other. This is a discipline
that he has cultivated in his profes-
sional life because, as technical and
development director with the
Whitecroft Group, a great deal of his
time has been spent tracking new
environmental targets which
currently face the industry.

After commissioned service with the
Royal Navy, Colin joined the
Bradford Dyers’ Association in 1950
as an apprentice dyer. He joined
Oakroyd Dyeing Company as a
qualified dyer in 1955 and worked
with a young works manager called
Harry Leach! In 1957, he became a
works manager with Seafield Fabrics
in the republic of Ireland, and
served as dyehouse manager and
then depart-mental manager at
Stevensons in Derby between 1959
and 1966. His long association with
the Whitecroft Group commenced in
1966 when he joined the Bleachers’
Association as managing director of
Scottish Wool Bleachers and Dyers °

last 25 years he has worked as

group. Colin has also held several
key trade related appointments with
the British Textile Employers’
Association, the SDC and the British
Textile Confederation. His current
position is as inaugural president of
the Textile Finiishers’ Associaﬁon.

He says that the structure Of the ,
industry has not helped to minimise
pollution, because ‘it is essenhally
made up of small, independent
companies who don’t have the
financial means to tackle the prob-
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lems head on. If we are going to make
any significant improvements we will
have to set up more collaborative
research projects and generally adopt a
more cohesive approach to the neces-
sary technical development.’ He stresses
the vital role that is being played by
bodies such as the TFA and research
centres such as the BTTG in reducing
pollution, and believes that the funding
of research projects carried out by these
organisations should be increased.

Colin sees public relations as an impor-

_tant task facing the industry because

many people assodiate it with pollution.

“. Moreover, they do not understand the
‘comphcashons which arise out of the

processing of textiles. In many cases, he

'explains, processors have often been

unaware that they are releasmg harmful
chemicals into the environment: ‘A big

problem facing processors of cotton

goods, for example, is the presence of
pentachlorophenyl on fibre supplied
from the Far East. This chemical is
applied in the origin country as an anti-
mildew agent but creates massive

. problems to finishers in the UK because

it is included in the British govern-
ment’s Red List of 36 most harmful

~ substances. Consequently, the finisher

processing cotton cannot avoid the
discharge of this substance even though
very few parts per billion are present.’

On a more positive note, he believes
that companies will also benefit from
current environmental awareness
through more efficient usage of
energy and water. Nevertheless,
there will have to be a significant
change of culture within UK
manufacturing industry, and he
believes that a major feature of
companies in the future will neces-
sarily be larger environmental
capital expenditure budgets. He
explains, ‘of course, the primary
concern of every business is to

make a profit, but there is a greater
need today to establish longer-term
strategies, including investment in
technology designed to reduce
pollution. Some form of expenditure
will have to be made by all manufac-
turers: legislation that has been
introduced recently means that
textile manufacturers face either
significant investment costs, or
tough penalties for non-compliance
with the regulations.’

As far as the SDC is concerned, Colin
would like to see a widening of its
membership to include people who
are not directly involved in textile
coloration but have an important
contribution to make, e.g. engineers,
preparation and finishing super-
visors, and others. This will require a
continuation of the Society’s market-
ing policy and increased advert-
isement of its special interest groups.
These he believes, have the potential
to offer a wider scope for debate and
s0 encourage more people to
become actively involved in its
technical development affairs,

As a manager, he tells me that a
primary concern is to train his
successors. I ask him if he sees a time
when the industry will be able to
comfortably meet the requirements

of current environmental legislation,

to which he bluntly replies, ‘I wish I
knew’. I wait for him to expand
upon this, but he has nothing more
to add. Although he can shoot a
target from 1000 yards, I should
have known better than to ask him
to take a shot in the dark.
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